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These insights are intended to be descriptive of your personality style, reflecting your natural tendencies and behavioral 
characteristics under typical conditions. It is important to note that no value judgments are implied with any of the 
descriptions. The value of these insights lies in supporting your self-awareness. This self-awareness, in turn, can allow 
you to be more purposeful in how you direct your thoughts, feelings, and behaviors in service of putting your "best self" 
forward most consistently. As you read the insights below, think about your current role, your team, and your 
organizational culture. How might these insights support your effectiveness in this context and are there any insights 
that may be less helpful for you in this context?
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The Results Orientation category includes scales of Rule Orientation, Abstract Thinking, Openness to Change, and Detail 
Orientation. This combination of scales helps create a picture of your approach and preferences for delivering 
performance and achieving goals. Overall, the category provides insights regarding your approach to organization, 
flexibility and problem-solving. 

Results Orientation

Non-conforming ConventionalBlended

Rule orientation measures your orientation toward rules, procedures, and social expectations. It indicates whether you 
have strong beliefs about the importance of "how" you perform tasks as compared to the quantity of tasks you complete. 

Rule Orientation
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Your score indicates that excessive rules and structure can be binding and frustrating for you. People who score 
similarly to you tend to believe that rules are probably meant to be broken, or at least bent, if this is what it takes to 
achieve results. They are much more focused on what gets accomplished and much less focused on the process or 
behavior used to achieve those goals. You might find working in a large or very structured type of organization to be 
constraining and you might tend to challenge rules or authority at times. Many people with these tendencies enjoy 
working in a smaller and more entrepreneurial kinds of organizations. 



Because of your freewheeling style you might be perceived as not very politically sensitive or slow to adjust to the 
existing corporate culture. Additionally, you could be seen as a bit of a rogue agent when operating in more 
established cultures. This will likely undermine your impact and can leave others feeling like you are not a "good fit" for 
the organization. To defend against this, work on trying to be more discerning around when and how you decide to go 
against the grain. Additionally, challenge yourself to be more accepting of things you may disagree with, even if only 
for the purpose of building team cohesion and organizational support. 
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